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Abstract

This research aimed to study accident prevention measures for workers in the industrial business
sector. Both qualitative and quantitative research was conducted. In depth interview of experts was made,
and data from 500 administrators responsible for safety in industrial business sector was gathered by
surveying. The tools used were questionnaires for executives, supervisors, managers and professional
safety officers. The statistics used were descriptive statistics, reference statistics, and statistical significance
was set at .05. The results of this research showed that the most important precautionary measure for
workers in each aspect were as follows: For safety behavior, organizations had to pay attention to the
wearing of protective equipment every time an employee performs work. Regarding knowledge
management, a bank or a resource for storing safety knowledge should be created in the online system
of organizations. As for machinery, equipment, and technology, maintenance had to be planned and
specified according to the factory requirement. With respect to safety performance, performance goals
and indications had to be set to guide the workers to work safely. For environmental management, the
most important thing was that enough area of work had to be provided appropriately so that employees
could work conveniently. The analysis of the developed structure equation model showed that it passed
the evaluation criteria and was in harmony with the empirical data .Its Chi-square probability level, relative
Chi-square, goodness of fit index, and root mean square error of approximation were 0.058, 1.450, 0.985,
and .030 respectively. The statistical significance of this study was set at .05.
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Chi-square = 40.599, df = 28, p = .058
CMIN/DF = 1.450, GFI = .985, RMSEA = .030
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