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Abstract

This research was conducted to develop and determine the effectiveness of the knowledge
transfer model in the textile industry to enhance lifelong learning. The sample group recruited from
the staff of Sunflag (Thailand) Ltd. They were also divided into 2 groups: (1) a sample group of 242 people
to study about needs and problem; and (2) a sample group of 43 people to determine the efficiency of
the knowledge transfer model. The data was analyzed by determining percentage, mean and standard
deviation. The pre-test and post-test learning outcomes were compared by a determining t-test for
the dependent samples. The research findings can be summarized as follows: 1. The knowledge transfer
model in the textile industry to enhance lifelong learning is CCC Model consisting of three elements
including 1) Content 2) Course 3) Coaching 2. According to the findings, the efficiency of the knowledge
transfer model in the textile industry to enhance lifelong learning was 85.67/8.37, which was higher
than the standard criteria of 85/85. 3. The findings on the effectiveness of the knowledge transfer model
in the textile industry to enhance lifelong learning were as follows: 3.1) The staff in textile industry
who studied with knowledge transfer model in the textile industry was found to have the post-test
score more than the pre-test score with a statistical significance of .05 (p<.05). The test reliability is 0.85
and 3.2) The staff in textile industry who studied with knowledge transfer model in the textile industry to

enhance lifelong learing had a high level of satisfaction (X 4.35).

Keywords : Model, Knowledge transfer, Lifelong learning
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