NIATRRNgINALaTgRa st TN 3, atufl 2 nunias - 3mna 2566
70

UNANIY

NTRAILIMANEASHNaUTUINBLETNAT9aNTTaUENITUIMSA MU g A Tl

Journal of Business and Industrial Development. Vol.3, No.2, May. - Aug. 2023

IIIUNT NGNS

NBUIMIUarINNIININeNIULLY dinauesnmsud unmInendemalulagnszasunamszuasinie

*inusUszanua Wséndi 08 6358 7575 Bia: wannapohn.r@op.kmutnb.ac.th DOI: 10.14416/j.bid.2023.08.006
Fuidle 15 fquisu 2566 udluile 20 nsngIAL 2566 AeuIuLle 20 Awney 2566 Weunsooulay 30 AwnAu 2566

© 2023 King Mongkut’s University of Technology North Bangkok. All Rights Reserved.

UNANED

13190 inguasasdifl omuiuarUssifiulssdviammdngnsflinovsuil olauadsaussous
nsuimsdmUdingelys ftunoumside 6 tunou Ao AnvienatsuarsAdefifsades Anwanmigm
warAufoIn1sTdulunisineusy Wannndngasilneusy dmdnanslunaaes tluldass Usuiliuwasfnany
nanendan1silneusy nauilvaneniside leiud fidemnauazduimssedusuresmined simalulad
wszaoundmszuasinde Tnoidonauinueifi niivua 103 esflofi 19de wuullnsda wuunaasu
wuulszifiunansufdRuasuuuasuannilefnnunandngns nan1sUszidiulszdnsamuemangnsiinousy
§Uszgnalduuuudy (CIPP Model) léna fsl 1) n1sUssiduaninuandon wuin udngmsfineusudiaiu
wazaueglusedunniian 2) nsvssiutadeidostuldnanisussfiuauaenadevosing Uszasd
WFangAnssudunates1e q daavilauaenadoefunNIIenIs LagaunuIgauveskuuyseiiy
nan1siineusuiimamnzatlussiuanniiagn 3) msUssidiunszuiums mnmstmdngasiinousululdass

a vada 1

NUI1 HaFUaNTNITHNOUTUAIUNG WY A1 E1/E2 11U 84.58/85.67 wagAzluuNadugnia1uyfdaila

-

Touar 93.87 Feganinainimualivisaesiny 4) msussiiunandanisianiunanisdiniiug inve
Uszaun1salanmistnevsululdann (fu) dosiudayumuiteglussduinniian laeasdaunsatindngnsnis

AnausuiimundulUldflnevsudunquidmunsedndlea

o

AdAey: Nsiaumangnsineusy Julgalval aussousnsuImg

N159WBIUNANIN: ITTUNT JINGENA. (2566). NsimvEngmsRnausILieLaRHasvaNssausn1sUSsdmsugthyalul.
5@ IRLIgINUAZgNA1NTIN, 3(2), TO — 8O.




MIEsRAILIgsAAkareanaInsst U9 3, atuil 2 wguniau - FvnAu 2566
71

Journal of Business and Industrial Development. Vol.3, No.2, May. - Aug. 2023

Research Article

The Development of Training Curriculum to Promote Managerial Competency

for the Next Generation Leaders

Wannapohn Rujipongkul*
Human Resource Management Division, Office of the President. King Mongkut's University of Technology North Bangkok,

Bangkok, Thailand.

*Corresponding Author, Tel. 08 6358 7575 E-mail: wannapohn.r@op.kmutnb.ac.th DOI: 10.14416/j.bid.2023.08.006
Received 15 June 2023; Revised 20 July 2023; Accepted 20 August 2023; Published online: 30 August 2023
© 2023 King Mongkut’s University of Technology North Bangkok. All Rights Reserved.

Abstract

The objectives of this research were to develop and evaluate the training courses to promote
Managerial Competency for the next generation leaders. There were 6 research steps: Study the
documents and related research; Study the problems and needs needed for training; Develop training
courses; Try-out the course; Implement the curriculum; Evaluate and follow-up after the training.
The research target group included experts and junior administrators of King Mongkut's University of
Technology North Bangkok selected according to the specified criteria. The tools used were exercises,
quizzes, performance assessment forms and follow up questionnaires. The evaluation of the
effectiveness of the training course was conducted through CIPP Model. The research the results showed
that: 1) the training course was considered suitable at the highest level regarding environmental
assessment, 2) the results of preliminary assessment of the factors were in line with the behavioral
objective assessment of the consistency in various topics, with the congruency index for all items, and
the appropriateness of the training assessment form at the highest level of suitability. 3) The result
showed that E1/E2 was 84.58/85.67 in percentage which was higher than the set criteria in both
implementation of the training courses, and practical achievement scores at 93.87, higher than the set
criteria. 4) Evaluation of productivity, follow-up of knowledge, skills, and experiences acquired from
training courses in applying to the supervisors were found to have the highest score according to the
supervisor assessment. In summary, the developed training courses can be used to train the target groups

effectively.

Keywords: Development of Training Curriculum, The Next Generation Leaders, Managerial Competency
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