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Abstract

The objectives of this study were 1) to compare the level of perceived sustaining factors of
organizations classified by personal factors, 2) to compare the level of employee performance behavior
that affected work efficiency classified by personal factors. This study used a survey research method.
The population consisted of employees in the production line working in rayong province. The research
tool was a questionnaire. The data were analyzed by statistics of percentage, mean, and standard
deviation, t-test, and f-test. The result revealed that the perceived sustaining factors and employees’
performance that affected the efficiency of work as classified by personal factors were at a high level.
Employees with different sexes perceived no differences in sustaining factors and in work performance
behaviors that affected work efficiency. Employees with different ages perceived sustaining factors
differently in job security and in organization relationship except policy and administration. The work
performance behaviors of employees’ different ages were differences in commitment to work,
consistency in work, cooperation with the organization and compliance to corporate law and regulations.
Employees with different lengths of working time perceived no differences in job security. And in terms
of policy and administration except in organization relationship. The work performance behaviors of
employees’ different ages were differences in commitment to work and compliance to corporate law
and regulations except consistency in work and cooperation with the organization at the significant level

of 0.05.
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